
Over the past 50 years, Centennial College has transformed itself from a local 
community college to a worldly institution, with a presence in countries like China, 
India, South Korea and Brazil. Locally, Centennial offers industry-recognized full- and 
part-time programs at four Toronto campuses.  Its focus has always been on 
preparing graduates to enter the work force, while teaching students to be leaders. 
Centennial has worked to build lasting partnerships with local communities, while 
preparing its graduates to succeed globally. 

 

Talent Management Consultant 
Full Time Permanent 

Centennial College is seeking a Talent Management Consultant to join their collaborative team. Reporting to the 
Director, Labour Relations & Human Resources Consulting, the Talent Management Consultant will manage the 
full end to end recruitment cycle and be the first point of contact to advise and support on a diverse range of 
human resource generalist inquiries for designated client groups college-wide. 

Your demonstrated knowledge of HR management and talent acquisition theories will be put to use in assisting 
with the implementation and development of various talent acquisition activities in relation to sourcing strategies 
and leveraging social media to attract top talent. You will use your advising and consulting skills to work with 
hiring managers to review and develop job ads in order to ensure consistency and accuracy in compliance with 
Collective Agreements where applicable.  

As a proven critical thinker, you will use your familiarity with the complexities associated with recruitment in a 
unionized environment to work closely with the HR Consultant and partner with HR Subject Matter Experts to 
resolve complex issues. Additionally, your excellent interpersonal and relationship management skills will help 
you promote a positive relationship in a highly diverse and collaborative team-oriented environment.  

QUALIFICATIONS  

 Five years of recruitment experience, high volume, broad range of roles (support to management), 
preferably in a unionized or regulatory environment 

 Degree or three-year Diploma in Human Resources Management and/or equivalent combination of 
education and work experience 

 Demonstrated knowledge and application of human resources management and talent acquisition theories 
including sourcing and interviewing techniques 

 Ability to apply applicable HR policies, practices, collective agreements, and employment legislation 

 Excellent interpersonal, customer service and relationship management skills 
 

HOW TO APPLY  

To indicate your interest in this position, please submit your cover letter and resume to 

centennial@hrassociates.ca by April 1st, 2019. Resumes will be screened on a rolling basis. For more information 

about the position or if you require an accessibility accommodation, please contact Chloe Fournier at 

chloe.fournier@hrassociates.ca or call 416-237-1500 x227.  

 

Diversity, equity and inclusion are fundamental to our mission to educate students.  We are committed to education that places 
strong emphasis on global citizenship, social justice and equity.  We live this value through the strength and richness that diversity 
brings to our workforce and welcome contributors from equity groups including:  Indigenous Peoples, Visible Minorities, Persons with 
Disabilities, Lesbian, Gay, Bisexual, Transgender and Queer persons. 


